The mentor and trainee simply do not get on. How would
you deal with this?

Your trainee has not contacted you for the past 4 weeks.
What would you do, if anything?

The mentor’s job gets more demanding. What might
happen?

Your trainee has just ‘failed’ their assessment (you were
not the assessor) The trainee thinks they were hard done
by & wants you to speak to their assessor

Trainee’s line manager has contacted you & asked you to
write a report about their performance (being taken
through disciplinary procedures) — will this cause you any
iIssues?

You have serious concerns about the trainee’s
performance and feel that you need to speak to someone
— what can you do?

The trainee is not listening to your feedback and appears
arrogant. What do you do?

As a mentor, you feel quite isolated. How do you deal with
this?




Your trainee has listened to your suggestions and then
tried them out in class, some of them with great success.
How will this be recognised?




